Job Knowledge || 0 Communication
Quantity of Work || 0 Leadership

———

Quality of Work

Initiative

Dependability

Policies and Procedures

Attitude & Dealing with Co-Workers

Planning and Organizing

II

0
KN
0

K
]
L

Public Contact Decision Making
Ope;ations & Care of County 0 |
Equipment and Property Productnvnty of EmpIO)feS ||
[_ Attendance Employee Evaluation and Development |
[ ~ satety Lo | o -
[ — — — To Refresh Score: Toggle ® O
l Employee Rating Total Score "_-0

Divide the employee’s total score by the number of applicable topics.

Exceptional/
Outstanding
Above
‘ o 4_'5 Average ||
‘ 2.6-3.5 Average
|_1.0—2.5 Below
— __|l_Average

PERMANENT STATUS RECOMMENDED
OYes [[INo [JNotApplicable

PAY INCREASE RECOMMENDED
LlYes [INo [INot Applicable

ADDITIONAL COMMENTS
(Narrative for substantiation of ratings and achicvements relative to objectives for this appraisal period.
Additional Comments may be attached.)
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